Classroom Management & Discussion

A brief'look at Classroom Management (Further Materials will be uploaded online - A
Classroom Management Booklet and Classroom Teaching Language)

1. Interest The Class

In general a class that is absorbed in its work does
not want to cause problems. The class members will
act disapprovingly towards any of their members
who try to distract their attention

2- Avoid Personal Mannerisms
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Mannerisms of speech, dress, gesture on the part of
the teacher can be intensely irritating or comic to
children who have to sit and watch them, and may
well lead to negative behaviour on the part of the
class.

3- Be Fair

Real or imagined injustices can breed resentment
and hostility in children. Fairness means ensuring
that any loss of priviliges, etc, is appropriate to the
original misdeed, it means behaving towards
children consistently so that they know what to
expect, and it means keeping one's word.
Interestingly, children of all ages rate " fairness" as
one of the most desirable qualities in a teacher.

4- Be Humorous

This does not mean that teachers try to be knock-
about comedian, but simply that they are prepared
to laugh with the class (though not when the joke is
on some unfortunate individual member of it), and
to introduce humour into teaching material where
suitable.

5- Avoid Unnecessary Threats

When threats are uttered they must be carried out.
Constant offers of ' one last chance ' soon weaken
the teacher's standing in the eyes of the class.

6- Be Punctual
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A teacher who arrives late for a class not only sets
the children a bad example but also may have to
quell a riot before the lesson can begin. Punctuality
at the end of the lesson is of equal importance.
Children soon resent being constantly late out for
break or last in the lunch queue or late for the next
lesson
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7. - Avoid Anger

8- Avoid Over-familiarity

Teachers who lose their temper may say and do
things in the heat of the moment that they come to
regret later. Certainly all teachers on occasions will
feel the need to speak sharply to children, but

this quite different from heated outbursts in the
schools or for the state of his or her physical health

The line between friendliness and over-familiarity
can be a narrow one, but it is better to start off
rather formally with a class and become more
intimate as one gets to know them better, to
behave, indeed, much as one does when making
any new friends.

9- Offer Opportunities for responsibility

If all responsibility rests with the teacher, then it is
not surprising that children behave irresponsibly
when not under direct supervision. Offering children
responsibility not only shows them they have the
teacher's confidence, it also leads them to realize
that what happens in the class is their concern just
as much as it is the teacher's.

10-Focus Attention
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General appeals for quiet or order in a classroom are
of much less value than calling out the name of the
child or children most directly involved, and thus
focusing the attention of the class. In the silence
that follows, the teacher can then issue further
instructions.

11- Avoid Humiliating children
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Quite apart from the potential psychological damage
to the child or children concerned, humiliation
attacks a child's status in the eyes of the rest of the
class, and he or she may well use various strategies,
all aimed at the teacher's authority, in order to re-
establish it.

12- Be Alert

An important characteristic of teachers with good
class control is that they appear to know at all times
exactly what is going on in the classroom. They
move frequently around the room . and insist
children wait in their places when they have
difficulties with their work rather than besieging the
teacher who became isolated from the main action
by a detachment of hand-waving children.
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13. Use Positive Language
staypositive

The emphasis should always be upon what we want
children to do rather than upon what they refrain
from doing. Thus we say " come in quietly " rather
than " don't make so much noise ", " look at your
books " rather than " stop turning around "

14- Be Confident

Teachers who go into the class with a hesitant,
tentative manner suggest to children that they are
expecting trouble and are probably accustomed to
being disobeyed. Very well, the class think to
themselves, the teacher will not be disappointed. If,
on the other hand, teachers are able to give the
impression they are used to getting on well with
children, then once again the children will be
included to take this at face value and offer co-
operation. So even if the teacher is feeling
inexperienced and apprehensive, the moral is not to
show it.

15- Be Well-organized
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A- Making clear to children exactly what is expected
of them in the way of getting out or putting away
apparatus and equipment before they start to do it

B- Children know where things are kept and they
each have clear duties and responsibilities, both to
deal with the normal running of the classroom and
with the sudden emergencies when things get split
or broken.

C- Planning lessons carefully so that the practical
activities are within the scope and the competence
of both teacher and class and never threaten to get
out of hand.

D- A well-organized lesson with adequate material
carefully prepared and with all equipment to hand
and in good working order is way better than one
that even the teacher concedes bears a certain
resemblance to a shambles.

16- Show that one likes children

Many people, recalling their schooldays, have stories
of ogres of whom they were in awe, and of kindly,
well-meaning souls whose lives they made a
torment, but these stories are only remembered
because they are unusual. For the most part,
teachers who relate satisfactorily to children have
the gift of conveying to them sympathy,
understanding, and a personal delight in the job of
teaching. They indicate to the class that they want
children to succeed not because this demonstrates
their own competence but because success is
important to children. Once the class is convinced
they have the teacher's support, they will respond,
as in any relationship, with co-operation and
esteem.




